Approved Code No. 270 Registry No. 325—01 


NATIONAL RECOVERY ADMINISTRATION 


CODE OF FAIR COMPETITION 


FOR THE 


WOOD HEEL INDUSTRY 


AS APPROVED ON FEBRUARY 9, 1934 


UNITED STATES 
GOVERNMENT PRINTING OFFICE 
WASHINGTON: 1934 


For sale by the Superintendent of Documents, Washington, D.C. - - - - = = = = Price 5 cents 


This publication is for sale by the Superintendent of Documents, Government 
Printing Office, Washington, D.C., and by district offices of the Bureau of Foreign 
and Domestic Commerce. 


DISTRICT OFFICES OF THE DEPARTMENT OF COMMERCE 


Atlanta, Ga.: 504 Post Office Building. 
Birmingham, Ala.: 257 Federal Building. 

Boston, Mass.: 1801 Customhouse. 

Buffalo, N.Y.: Chamber of Commerce Building. 
Charleston, S.C.: Chamber of Commerce Building. 
Chicago, Ill.: Suite 1706, 201 North Wells Street. 
Cleveland, Ohio: Chamber of Commerce. 

Dallas, Tex.: Chamber of Commerce Building. 
Detroit, Mich.: 801 First National Bank Building. 
Houston, Tex.: Chamber of Commerce Building. 
Indianapolis, Ind.: Chamber of Commerce Building. 
Jacksonville, Fla.: Chamber of Commerce Building. 
Kansas City, Mo.: 1028 Baltimore Avenue. 

Los Angeles, Calif.: 1163 South Broadway. 
Louisville, Ky.: 408 Federal Building. 

Memphis, Tenn. : 229 Federal Building. 
Minneapolis, Minn.: 218 Federal Building. 

New Orleans, La.: Room 225-A, Customhouse. 

New York, N.Y.: 734 Customhouse. 

Norfolk, Va.: 406 East Plume Street. 

Philadelphia, Pa.: 422 Commercial Trust Building. 
Pittsburgh, Pa.: Chamber of Commerce Building. 
Portland, Oreg.: 215 New Post Office Building. 

St. Louis, Mo.: 506 Olive Street. 

San Francisco, Calif.: 310 Customhouse. 

Seattle, Wash.: 809 Federal Office Building. 


Approved Code No. 270 


CODE OF FAIR COMPETITION 


FOR THE 
WOOD HEEL INDUSTRY 
As Approved on February 9, 1934 


ORDER 


Approvine Cope or Farr Comperirion For Ture Woop HEE 
INpDUSTRY 


An application having been duly made pursuant to and in full 
compliance with the provisions of Title I of the National Industrial 
Recovery Act, approved June 16, 1933, for approval of a Code of 
Fair Competition for the Wood Heel Industry, and hearings havy- 
ing been duly held thereon and the annexed report on said Code, 
containing findings with respect thereto, having been made and 
directed to the President: 

NOW, THEREFORE, on behalf of the President of the United 
States, I, Hugh S. Johnson, Administrator for Industrial Recovery, 
pursuant to authority vested in me by Executive Orders of the Presi- 
dent, including Executive Order No, 6543-A, dated December 30, 
1933, and otherwise; do hereby incorporate by reference said an- 
nexed report and do find that said Code complies in all respects with 
the pertinent provisions and will promote the policy and purposes 
of said Title of said Act; and do hereby order that said Code of 
Fair Competition be and it is hereby approved; provided, however, 
that the provisions of Article VII, section 2 insofar as they pre- 
scribe a waiting period between the filing with the Code Authority 
and the effective date of revised price lists or revised terms and con- 
ditions of sale be and they are hereby stayed pending my further 
order either within a period of sixty (60) days from the effective 
date of this Code or after the completion of a study of open price 
associations now being conducted by the National Recovery 
Administration, 

Huau S. JoHnson, 
Administrator for Industrial Recovery. 
Approval recommended : 
W. A. Harrman, 
Division Administrator. 
Wasuineron, D.C., 
February 9, 1934. 
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REPORT TO THE PRESIDENT 


The PrEsIDENT, 
The White House. 

Str: This is a report on the Code of Fair Competition for the 
Wood Heel Industry in the United States, the hearing being con- 
ducted in Washington, D.C., on December 6, 19338, in accordance 
with the provisions of the National Industrial Recovery Act. 


PROVISIONS ON HOURS AND WAGES 


The maximum hours provided in this Code for employees is forty 
(40) hours per week and eight (8) hours per day. When preduc- 
tion demands it a tolerance of five (5) hours per week is allowed 
for not more than eight (8) weeks in each six (6) months’ period, 
with one and one third the normal hourly wage for all hours worked 
in excess of eight (8) hours per day. 

Employees classified as set over men, firemen, janitors, shipping 
clerks, and delivery drivers are permitted a tolerance of ten (10) per- 
cent of the normal hours of work. Watchmen are permitted to work 
fifty-six (56) hours per week. Employees engaged in emergency 
maintenance or repair work and/or in continuous processes upon 
which the employment of other employees depends are not limited 
but shall be paid one and one third the normal rate for all hours 
worked in excess of forty-five (45) hours per week. 

The minimum wage specified for male employees is thirty-seven 
end one half (3714) cents per hour in any city over 250,000 popula- 
tion and thirty-five (85) cents per hour in any city or place of 
250,000 or less and that specified for female employees is thirty-two 
and one half (38214) cents per hour. 

Learners, not to exceed five (5) percent of the employees and for 
not more than four weeks, may be paid not less than eighty (80) per- 
cent of the prescribed minimum. No wages of those paid in excess 
of the minimum of this Code shall be reduced below those paid for a 
normal week prior to June 16, 1933. Neither shall such wages be 
reduced due to a shorter normal week prescribed by this Code but 
shall be equitably adjusted and reported within thirty (80) days of 
the approval of this Code. 


CHILD LABOR 


The minimum age provided in this Code is 16 years but in hazard- 
ous occupations this age limit is increased to 18 years. 


ECONOMIC EFFECT OF THE CODE 


The volume of the output of this industry increased about twenty 
(20) percent from 1928 to 1932 and during the same period the 
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dollar value decreased about thirty-five (35) percent due to the 
cheaper grade of shoes serviced during the depression years and to 
the extreme price cutting which was generally practiced and which 
resulted in a loss to pr actically all members of the industry. The 
hours provided in this Code will increase the employment in this 
industry chiefly in the nonunion sections approximately fifteen (15) 
percent. They are the same maximum hour provisious under which 
the industry has been operating under the President’s Reemployment 
Agreement and are more liberal than those effective in unionized 
ter ritory. This industry is highly seasonal in nature, and due to the 
fact that it services the shoe industry, this is largely uncontrollable. 
The provisions for maximum hours must therefore be somewhat in- 
fluenced by the like provisions in the Shoe Industry. 

The minimum wage provisions will not greatly increase the pur- 
chasing power of the employees in this industry, though with equita- 
ble adjustment of wage rates above the minimum as provided their 
purchasing power should be restored nearly to the 1929 level accord- 
ing to the study reported by the Division of Economic Research and 
Planning. Here again the approved wage provisions of the Shoe 
Industry must be recognized as an important factor to be considered. 

Due to price cutting in this industry there has been a high rate of 
mortality among its members. To reduce this rate of mor tality dur- 
ing the emergency period the Code provides that the cost of lumber 
shall be figured at the minimum prices established pursuant to the 
Code of Fair Competition for the Lumber and Timber Products 
Industries in calculating costs below which the products may not be 
sold. This provision is intended to prevent the further bankruptcy 
of the industry due to large lumber stocks of distress merchandise 
held by a few of the larger. wood heel manufacturers and due to the 
fact that a few members of this industry produce their own lumber 
for making wood heels. Without this provision, a price war would 
continue which w ould have no social value. 

The final revision of this Code, as of January 4, 1934, which has 
the approval of each of the Advisory Boards and Functional Divi- 
sions of the National Recovery Administration has not been trans- 
mitted before this time due to inequitable provisions which existed 
in the Constitution and Bylaws of the National Association of Wood 
Heel Manufacturers. The said Constitution and Bylaws have now 
been amended so as to correct these inequitable provisions. 


FINDINGS 


The Assistant Deputy Administrator in his final report to me on 
said Code having found as herein set forth and on the basis of all the 
proceedings in this matter: 

I find that: 

(a) Said Code is well designed to promote the policies and pur- 
poses of Title I of the National Industrial Recovery Act, including 
removal of obstructions to the free flow of interstate and foreign 
commerce which tend to diminish the amount thereof and will pro- 
vide for the general welfare by promoting the organization of in- 
dustry for the purpose of cooperative action among the trade groups, 
by inducing and maintaining united action of labor and management 
under adequate g governinental sanctions and supervision, by eliminat- 
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ing unfair competitive practices, by promoting the fullest possible 
utilization of the present productive capacity of industries, by avoid- 
ing undue restriction of production (except as may be temporarily 
required), by increasing the consumption of industrial and agricul- 
tural products through increasing purchasing power, by reducin 
and relieving unemployment, by improving standards of labor, an 
by otherwise rehabilitating industry. 

(b) Said industry normally employs not more than 50,000 em- 
ployees; and is not classified by me as a major industry. 

(c) The Code as approved complies in all respects with the per- 
tinent provisions of said Title of said Act, including without limita- 
tion Subsection (a) of Section 3, Subsection (a) of Section 7, and 
Subsection (b) of Section 10 thereof; and that the applicant associa- 
tion is an industrial association truly representative of the aforesaid 
industry; and that said association imposes no inequitable restric- 
tions on admission to membership therein. 

(d) The Code is not designed to and will not permit monopolies 
or monopolistic practices. 

(e) The Code is not designed to and will not eliminate or oppress 
small enterprises and will not operate to discriminate against them. 

(f) Those engaged in other steps of the economic process have 
not been deprived of the right to be heard prior to approval of 
said Code. 

For these reasons, therefore, this Code has been approved. 

Respectfully, 
Hueu §S. Jonson, 
Administrator. 
Frervusry 9, 1934. 


CODE OF FAIR COMPETITION FOR THE WOOD HEEL 
INDUSTRY 


ArticLte I—Purposes 


To effect the policies of Title I of the National Industrial Recovery 
Act this Code 1s established as a Code of Fair Competition for the 
Wood Heel Industry, and shall be the standard of fair competition 
for such industry and shall be binding upon every member thereof. 


Articte [I—Derinirions 


Section 1. Wood Heel Industry—The term “ Wood Heel Indus- 
try ” as used herein includes the turning, finishing, and/or sale of 
wood heels by the manufacturer, and such related branches or sub- 
divisions thereof as may from time to time be included under the 
provisions of this Code by the President after such notice and hear- 
ing as he may prescribe, but excludes the finishing of wood heels by 
Boot and Shoe manufacturers who finish them exclusively for their 
own use in the manufacture of footwear. 

Sec. 2. Member of the Industry—The term “ member of the In- 
dustry ” includes, but without limitation, any individual, partner- 
ship, association, corporation, or other person engaged in the in- 
dustry, either as an employer or on his or its own behalf. 

Src. 3. LE mployer—The term “employer” as used herein means 
any employer engaged in the industry. 

Sec. 4. Hmployee—The term “employee” as used herein in- 
cludes any and all persons engaged in the industry, however com- 
pensated, except a member of the Industry. 

Sec. 5. Act and Administrator—The terms “Act” and “Adminis- 
trator ” as used herein shall mean, respectively, Title I of the Na- 
tional Industrial Recovery Act, and the Administrator for Industrial 
Recovery. 

Sec. 6. Turner—The term “turner” as used herein shall mean 
those members of the industry who turn wood heels out of lumber 
but who may also finish them. 

Sec. 7. Finisher—The term “ finisher ” as used herein shall mean 
those members of the industry who complete the finishing of wood 
heels but who do not turn them. 

Src. 8. Association—The term “Association ” as used herein shall 
mean the National Association of Wood Heel Manufacturers. 


ArticLe I1I—Hovwrs 


>] 


Section 1. Maximum Hours.—No employee shall be permitted to 
work in excess of forty (40) hours in any one week or eight (8) 
hours in any twenty-four (24) hour period, except as hereinafter 
otherwise provided. 
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Sec. 2. Haxecutive and Supervisory Employees—The maximum 
hours prescribed in Section 1 of this Artcile shall not apply to 
executive or supervisory employees receiving thirty-five (35) dollars 
or more in any one week, nor to outside salesmen, provided, however, 
such executive or supervisory employees or outside salesmen employed 
in excess of forty (40) hours shall perform only the normal duties 
of such positions and shall not perform the duties normally per- 
formed by other employees. 

Sec. 38. Watchmen.—The maximum hours prescribed in Section 1 
of this Article shall not apply to watchmen, provided however, that 
watchmen shall not be permitted to work 1 in excess of fifty-six (56) 
hours in any one week. 

Suc. 4. Set over men, Firemen, Janitors, Shipping Clerks and 
Delivery Drivers.—Set over men, firemen, janitors, shipping clerks, 
and delivery drivers, shall be permitted to work a tolerance of not 
more than five (5) hours over and above the normal hours of work 
prescribed in Section 1 of this Article; and a tolerance of not more 
than six (6) hours over and above the said hours of work during 
the peak seasons provided in Section 6 of this Article. 

Sec. 5. L’mergencies—The maximum hours of labor shall not ap- 
ply to employees doing emergency maintenance, and emergency re- 
pair work, or work w here restrictions of hours of workers on con- 
tinuous processes would unavoidably reduce production or inter- 
rupt employment of the majority of employees, but in any such 
cases, at least time and one third shall be paid for hours worked 
in excess of eight (8) hours in any one day or forty-five (45) hours 
per week. 

Sec. 6. Peak Seasons—The maximum hours prescribed in Sec- 
tion 1 of this Article shall not apply during seasonal or peak peri- 
ods, but such period shall not exceed eight (8) weeks in any six (6) 
months period, provided, however, that no employee engaged in 
such seasonal operations shall be permitted to work in excess of 
forty-five (45) hours in any one week. All hours worked in excess 
of eight (8) hours in any one day shall be paid for at one and one 
third times the regular hourly rate. 

Sec. 7. Dual Employment—No employer shall knowingly en- 
gage any employee for any time which, when totaled with that 
already performed with another employer or employers in this 
industry, exceeds the maximum hours prescribed in this Article. 


ARTICLE _1V—WaGEs 


Secrion 1. Minimum Wages.—No male employee of this industr 
shall be paid less than the rate of thirty-seven and one half (37%) 
cents per hour in any city over 250,000 population nor less than the 
rate of thirty-five (35) cents per hour in any city or place of 
250,000 population or less and no female employee in this industry 
shall be paid less than thirty-two and one half (38214) cents per 
hour except as stated in (a) and (b). 

(a) All learners may be allowed a four-weeks’ apprenticeship 
during which time the rate of pay shall not be less than eighty (80) 
percent of the minimum prescribed in this Article. Such appren- 
tices engaged by any employer at any one time shall not exceed (5) 
percent of his factory employees. 
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(b) Employers and employees may make mutually satisfactory 
wage agreements covering the employment of the intirm, partially 
disabled, or physically handicapped, if such employees do not con- 
stitute more than five (5) percent of the total number of employees 
engaged by any employer at any one time and are paid not less than 
eighty (80) percent of the minimum wage established by this Code. 
All such cases shall be reported immediately to the Code Authority. 

Sec. 2. Wage Adjustments.——No employer shall reduce the rate of 
compensation for a normal week for the four weeks ending June 
16, 1933, of employees receiving in excess of the minimum wages 
prescribed in this Article notwithstanding that the hours of the 
normal week for such employees may be hereby reduced. Not later 
than thirty (30) days after the approval of this Code any members 
of the Industry who have not heretofore made equitable adjustments 
of pay schedules in excess of the minimum under the President’s 
Reemployment Agreement shall make equitable adjustments of all 
pay schedules. Such adjustments shall be reported to the Code 
Authority and the Administrator for approval. 

Sec. 3. Female Employees—Female employees performing sub- 
stantially the same work as male »mployees shall receive the same 
rate of pay as male employees. 

Sec. 4. Piece Work and Minimum Wage—This Article establishes 
a minimum rate of pay which shall apply, irrespective of whether 
an employee is actually compensated on a time-rate, piecework, or 
any other basis. 


ArtTIcLE ,V—GENERAL Lapor Provistons 


Section 1. Child Labor Prohibited—No person under sixteen 
(16) years of age shall be employed in the Industry. No person 
under eighteen (18) years of age shall be employed at operations or 
occupations which are hazardous in nature or dangerous to health. 
The Code Authority shall submit to the Administrator before Feb- 
ruary 28, 1934, a list of such operations or occupations. In any 
State an employer shall be deemed to have complied with this pro- 
vision as to age if he shall have on file a certificate or permit duly 
issued by the Authority in such State empowered to issue employ- 
ment or age certificates or permits showing that the employee is 
of the required age. 

Sec. 2. Employees’ Right to Organize—In compliance with Sec- 
tion 7 (a) of the Act it is provided: 

(2) That employees shall have the right to organize and bargain 
collectively through representatives of their own choosing, and shall 
be free from the interference, restraint, or coercion of employers of 
labor, or their agents, in the designation of such representatives or 
in self-organization or in other concerted activities for the purpose 
of collective bargaining or other mutual aid or protection. 

(b) That no employee and no one seeking employment shall be 
required, as a condition of employment to join any company union 
or to refrain from joining, organizing, or assisting a labor organiza- 
tion of his own choosing. 

(c) That employers shall comply with the maximum hours of 
labor, minimum rate of pay, and other conditions of employment, 
approved or prescribed by the President of the United States. 
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Ssc. 3. Reclassifying Employees—No employer shall reclassify 
employees or duties of occupations performed or engage in any other 
subterfuge for the purpose of defeating the labor provisions of the 
Act or of this Code. 

Src. 4. Home Work Prohibited—AlIl work connected with every 
operation of the Wood Heel Industry shall be performed in the 
factories of the employers. No such work whatever shall be per- 
mitted to be taken to the home of the employees. 

Sec. 5. Safety and HealthEvery employer shall provide for the 
safety and health of his employees at the place and during the hours 
of their employment. Standards for safety and health shall be sub- 
mitted by the Code Authority to the Administrator within three (3) 
months after the effective date of this Code. 

Src. 6. State Laws Prevail Where More Stringent Than Code.— 
No provisions in this Code shall supersede any State or Federal law 
which imposes more stringent requirements on employers as to age 
of employees, wages, hours of work, or as to safety, health, sanitary 
or general working conditions, or insurance, or fire protection, than 
are imposed by this Code. 

Src. 7. Posting Code.—All employers shall post complete copies 
of this Code in conspicuous places accessible to employees. 


ArticLr VI—ENFoRCEMENT 


Section 1. Code Authority—The Code Authority which is hereby 
constituted the agency for administering, in cooperation with the 
Administrator, the provisions of this Code, shall consist of the 
Executive Committee of the Association elected as hereinafter pro- 
vided, and one nonmember of the association. The Association or 
any other trade or industrial association participating in the selection 
or activities of the Code Authority shall: (1) impose no inequitable 
restrictions on membership, and (2) submit to the Administrator true 
copies of its articles of Association, By-Laws, Regulations, and any 
amendments when made thereto, together with such other informa- 
tion as to membership, organization, and activities as the Adminis- 
trator may deem necessary to effect the purposes of the Act. 

Src. 2. How composed—The Code Authority shall consist of 
thirteen (13) members, to be elected as herein provided. The exec- 
utive committee of the Association shall constitute twelve (12) mem- 
bers of the Code Authority and shall be elected as follows: nine (9) 
members shall represent turners, three (3) of whom shall be elected 
by the turners in each geographical area; three (3) members shall 
represent finishers and shall be elected by finishers, one (1) from the 
Western area and two (2) from the New England and Eastern areas. 
The thirteenth (13th) member of the Code Authority shall be elected 
by and from the members of the industry who are not members of 
the Association. The Geographical Areas herein referred to shall 
be (1) the New England Area consisting of the States of Maine, 
New Hampshire, Vermont, Massachusetts, and Rhode Island; (2) 
the Eastern Area consisting of the States of Connecticut, New York, 
New Jersey, Pennsylvania, and Maryland; and (3) the Western 
Area consisting of all other states not included in the foregoing 
area and territories subject to this Code. Not more than three non- 
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voting members may be appointed by the Administrator to serve on 
the Code Authority without expense to the Industry for such terms 
as the order of appointment may designate. In the event of resig- 
nation or inability to serve on the part of any elected member of 
the Code Authority such vacancy shall be filled by the appropriate 
members of the industry of the geographical areas in which the 
vacancy occurred. No two members of the Code Authority shall be 
representatives of or financially interested in the same firm, corpora- 
tion, company, or subsidiaries of the same firm, corporation, or 
company Which is engaged in this industry. 

Sec. 8. Powers and Duties of Code Authority—The Code Author- 
ity shall administer the provisions of the Code, secure adherence 
thereto, consider proposals for amendments thereto, hear complaints, 
and otherwise carry out the purposes of the National Industrial 
Recovery Act as set forth in the Code, subject to the approval of the 
Administrator and to his right on review to disapprove any action 
of the Code Authority. 

Sec. 4. Reports—aA designated agent of the Code Authority may 
obtain from members of the industry such information and reports 
as are required for the administration of the Code. No individual 
reports shall be disclosed to any other member of the industry except 
in summary and except to the Administrator or such Governmental 
agencies as he may designate. In addition to information required 
to be submitted to the Code Authority, members of the industry shall 
furnish such statistical information as the Administrator may deem 
necessary for the purposes recited, in Section 3 (a) of the Act, to 
such Federal and State agencies as the Administrator may designate; 
no provision of this code shall relieve any member of the industry of 
any existing obligation to furnish reports to Government agencies. 

Ec. 5. Members of Code Authority Not Partners.—Nothing con- 
tained in this Code shall constitute the members of the Code Author- 
ity partners for any purpose. Nor shall any members of the Code 
Authority be liable in any manner to anyone for an act of any other 
member, officer, agent, or employee of the Code Authority. Nor shall 
a member of the Code Authority who is exercising reasonable dili- 
gence in the conduct of his duties hereunder be liable to anyone for 
any action or omission to act under the Code, except for his own 
wilful misfeasance or nonfeasance. 

Sec. 6. Code Authority Must Be Representative—tIn order that 
the Code Authority shall at all times be truly representative of the 
Industry and in other respects comply with the provisions of the Act, 
the Administrator may provide such hearings as he may deem 
proper; and thereafter if he shall find that the Code Authority is not 
truly representative or does not in other respects comply with the 
provisions of the Act, may require an appropriate modification in the 
method of selection of the Code sient, or any sub-Code 
Authority. 

Sec. 7. Lapenses of Code Authority —Each member of the Indus- 
try participating in and sharing the benefits of the activities of the 
Code Authority and/or participating in the selection of the members 
thereof, shall pay its reasonable share of the expenses of its adminis- 
tration. Such reasonable share of the expenses of administration 
shall be determined by the Code Authority, subject to review by the 
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Administrator, on the basis of volume of business and such other 
factors as may be deemed equitable. 


ArticteE VII—Fatr Price Competition 


Section 1. Uniforin. Accounting System.—The Code Authority 
shall formulate or cause to be formulated a uniform accounting 
system which shall be adaptable to the cost accounting procedure 
and to the business of the industry. Such plan shall specify the 
factors which shall be included in determining the allowable costs 
of each member of the industry, provided, however, that the allow- 
able costs of lumber used in the manufacture of wood heels shall 
not be less than the minimum price of the specific kind and grade of 
lumber, as fixed pursuant to the Code of Fair Competition of the 
Lumber and Timber Products Industries. The cost of lumber in 
stock prior to such prices becoming effective shall be included at not 
less than the minimum price of the appropriate kind and grade of 
lumber as fixed pursuant to the Code of Fair Competition of the 
Lumber and Timber Products Industries at the time such prices 
became effective or at the time such lumber is used, whichever is 
lower. The cost of lumber acquired by members of the Industry 
after such prices are in effect shall be included at not less than the 
minimum price so fixed at the time such lumber is stocked or pur- 
chased, or at the time it is used, whichever is lower. Upon approval 
by the Administrator of such a system of cost accounting for the 
Industry complete advice concerning it shall be distributed by the 
Code Authority to all members of the Industry. Within thirty (30) 
days after each member of the Industry has received notice of the 
system of cost accounting so approved no member of the Industry 
shall initiate a selling price for any product of the Industry below 
his own allowable costs, or sell the products of the Industry at such 
prices, or upon such terms or conditions of sale as will result in the 
purchaser’s paying for such product less than the allowable cost 
thereof to the seller, determined in accordance with the aforemen- 
tioned system of cost accounting, except to meet the competition of 
another member of the Industry, provided that notice of such price 
to meet the competition shall be sent to the Code Authority and pro- 
vided that such competitive price may be used only until such time as 
the Code Authority determines after investigation, and notifies 
such member that sales below his allowable costs are no longer 
necessary to meet competition. 

Src. 2. Open prices-——Within twenty (20) days after the above 
cost accounting system has been approved by the Administrator, each 
member of the Industry shall file with the Code Authority and pub- 
lish to interested parties a price list individually prepared by him 
for all products of the industry sold or offered for sale by him, to- 
gether with the discount, if any, allowed therefrom, and fixed terms 
of payment. Revised price lists or revised discounts or terms and 
conditions of sale may be filed from time to time thereafter by any 
member of the Industry provided, however, that such revision shall 
be filed with the Code Authority five (5) days in advance of the 
effective date thereof, and provided further that any member of the 
Industry may file revisions of his price lists, or terms, or conditions 
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of sale to meet revisions previously filed by other members which be- 
come effective on the same date on which such revised price lists or 
revised terms or conditions of sale of other members shall become 
effective. No member of the industry shall sell or offer for sale any 
products of the Industry at prices lower than the prices noted in his 
price list or on more favorable terms and conditions of sale than 
the terms and conditions of sale previously filed by such member 
with the Code Authority in accordance with the foregoing provisions 
and in effect at the time of such sale.' 


ArticLE VIII—Unrair TRADE PRACTICES 


The following shall be considered unfair trade practices and in 
violation of this Code: 

Rute 1. Cash discounts—The granting of any cash discount in 
excess of five percent for payments received on or before the twen- 
tieth day of the month following date of shipment or the granting of 
any cash discount whatever for payments received after the twentieth 
of the month following date of shipment. This clause shall become 
operative on the first day of the month following the effective date of 
this Code. 

Rute 2. Notes or trade acceptance—Acceptance of Notes or Trade 
Acceptances in payment for merchandise without interest or bearing 
interest at the rate of less than the approximate legal rate of interest. 

Rue 3. Allowances or credits—The granting of allowances or 
credits for damages in excess of the value of either blocks or finished 
heels, respectively, supplied to finishing plants or shoe manufac- 
turers. 

Route 4. /nvoicing—The invoicing of a smaller quantity of heels 
than is actually shipped either as a means of giving hidden discount 
from invoice prices, or to anticipate claims for damaged or defective 
heels. 

Rute 5. Secret Rebates—The granting of secret rebates, discounts, 
or allowances of any kind. 

Rue 6. Misbranding—The misbranding of heels or the wilful 
deception of any customer as to the kind, grade, or quality of heel 
invoiced. 

Rute 7. Giving of Gratuities or Rewards to Employees—No mem- 
ber of the industry shall give, permit to be given, or directly offer to 

ive, anything of value for the purpose of influencing or rewarding 
fhe action of any employee, agent, or representative of another in 
relation to the business of the employer of such employee, the pe 
cipal of such agent or the represented party, without the knowledge 
of such employer, principal, or party. Commercial bribery provi- 
sions shall not be construed to prohibit free and general distribution 
of articles commonly used for advertising except so far as such 
articles are actually used for commercial bribery as hereinabove 
defined. 

Rute 8. Shipping of Goods on Consignment.—The shipping of 
goods on consignment except on such terms and conditions as may be 
prescribed by the Code Authority. 


1See paragrapb 2 of order approving this Code. 
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ArticLe IX—APpprROVAL OF THE PRESIDENT 


This Code and all the provisions thereof are expressly made subject 
to the right of the President, in accordance with the provisions of 
Clause 10 (b) of the National Industrial Recovery Act, from time 
to time to cancel or modify any order, approval, license, rule, or 
regulation, issued under Title I of said Act, and specifically but with- 
out limitations to the right of the President to cancel or modify his 
approval of this Code or any conditions imposed by him upon his 
approval thereof. 


ARTICLE X—REvISIONS AND ADDITIONS 


Section 1. Modifications.—Such of the provisions of this Code as 
are not required to be included therein by the National Industrial 
Recovery Act, may, with the approval of the Administrator, be modi- 
fied or eliminated as changes in circumstances or experience may indi- 
cate. It is contemplated that from time to time supplementary pro- 
visions to this Code, or additional Codes, will be submitted for 
approval of the President, to prevent unfair competition in price 
and other unfair and destructive competitive practices and to effect 
the other purposes and policies of Title I of the National Industrial 
Recovery Act consistent with the provisions hereof. 

Src. 2. Procedure for Modification —Supplementary provisions or 
modifications of this Code before being recommended to the Admin- 
istrator by the Code Authority, shall be adopted at a regular or 
special meeting of the Code Authority by a two-thirds aflirmative 
vote of members of the Code Authority either present in person or 
by proxy. Prior to any such meeting of the Code Authority to con- 
sider supplementary provisions or modifications at least fifteen (15) 
days written notice shall be given to all members of the industry 
which notice shall specify the purpose for which such meeting of the 
Code Authority is called’ and the supplementary provisions or 
modifications to be considered. 


ARTICLE XI—Monopouires 


No provisions of this Code shall be so applied as to permit monop- 
olies or monopolistic practices, or to eliminate, oppress, or discriminate 
against small enterprises. 


ArTICLE X1I—Errecrive Dats 


This Code shall become effective on the first Monday after its 
approval by the President. 

Approved Code No. 270. 

Registry No. 325-01. 
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